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@Beethanjali College of Pharmacy

(Approved by AICTE, PCI New Delhi and Affiliated to JNTU, Hyderabad)
Geethanjol Sy.No. 31, Cheeryal (V), Keesara (M), Ranga Reddy District. - 501 301.

EMPLOYER/INDUSTRY SURVEY

The National Board of Accreditation (NBA) the professional accrediting organization that
accredits Pharmacy Program. NBA requires each accredited program to demonstrate that
certain criteria are met through a specific multi-tiered process. At the highest level are
Educational Objectives which are the broad statements that describe the career and
professional accomplishments that the programs are preparing graduates to achieve in 3-5
years after graduation.

The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your help in completing this survey. Your response is a key part of our
continuous improvement process and is critical to our NBA accreditation endeavor.

Organization Information:

Name of Organization: Mu\‘ﬁ P\\ er AL < 0)“%02’

Type of Business: Organization Size (No. of employees):

Number of GCPK graduates in your
organization:

B. Pharmacy Program Objectives/Outcomes:

From your experience with recent graduates of Pharmacy Programs at GCPK, please
rate the degree to which these graduates achieved the indicated B.Pharm program
objectives /Outcomes. The Pharmacy Program objectives are expected to be normally achieved
within a period of 3-5 years after graduation. Please use the indicator scale to provide your

opinion.
Please insert ¢ v in the appropriate box for your degree of satisfaction.

1*Excellent 2* Good 3* Average 4* Poor

7S/ Wo. [Program Objectives/ Outcomes prepared the Graduats for

Pharmacy Knowledge
Planning abilities

Problem analysis

Modern tool usage
Leadership skills
Professional Identity
Pharmaceutical Ethics
Communication

The Pharmacist and Society

Environment and Sustainability

11. Life-long learning

Observations:
Based on your observations of GCP’s Pharmacy graduates, please list any observed strengths

and/or deficiencies
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Strengths:

Deficiencies:

Date: 24|12 2020 Cpeeryaily i o= Sigrniature




) @eethaniali Oollege of Jharmary

(Approved by AICTE, PCI New Delhi and Affiliated to JNTU, Hyderabad)
Gesthanjal Sy.No. 31, Cheeryal (V), Keesara (M), Ranga Reddy District. - 501 301.

EMPLOYER/INDUSTRY SURVEY

The National Board of Accreditation (NBA) the professional accrediting organization that
accredits Pharmacy Program. NBA requires each accredited program to demonstrate that
certain criteria are met through a specific multi-tiered process. At the highest level are
Educational Objectives which are the broad statements that describe the career and
professional accomplishments that the programs are preparing graduates to achieve in 3-5
years after graduation.

The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your help in completing this survey. Your response is a key part of our
continuous improvement process and is critical to our NBA accreditation endeavor.

Organization Information:

Name of Organization:

Type of Business: Organization Size (No. of employees):

Number of GCPK graduates in your
organization:

B. Pharmacy Program Objectives/Outcomes:

From your experience with recent graduates of Pharmacy Programs at GCPK, please
rate the degree to which these graduates achieved the indicated B.Pharm program
objectives/Outcomes. The Pharmacy Program objectives are expected to be normally achieved
within a period of 3-5 years after graduation. Please use the indicator scale to provide your
opinion.

Please insert ¢ v in the appropriate box for your degree of satisfaction.

1*Excellent 2* Good 3* Average 4* Poor

[ Program Objectives/Outcomes prepared the Graduate for

Pharmacy k Knowiedge

Planning abilities

Problem analysis

Modern tool usage

Leadership skills

Professional Identity

Pharmaceutical Ethics

NN

Communication

SEESENENN

The Pharmacist and Society

Environment and Sustainability

p—t
o

11. Life-long learning v '

Observations:
Based on your observations of GCP’s Pharmacy graduates, please list any observed strengths
and/or deficiencies
Strengths:

Deficiencies:

Date: l%/g[p/\ : ’ ez Signature




e @eethaniali @ollege of JAharmacy

(Approved by AICTE, PCI New Delhi and Affiliated to JNTU, Hyderabad)
Gesthonjali Sy.No. 31, Cheeryal (V), Keesara (M), Ranga Reddy District. - 501 301.

EMPLOYER/INDUSTRY SURVEY

The National Board of Accreditation (NBA) the professional accrediting organization that
accredits Pharmacy Program. NBA requires each accredited program to demonstrate that
certain criteria are met through a specific multi-tiered process. At the highest level are
Educational Objectives which are the broad statements that describe the career and
professional accomplishments that the programs are preparing graduates to achieve in 3-5
years after graduation.

The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your help in completing this survey. Your response is a key part of our
continuous improvement process and is critical to our NBA accreditation endeavor.

Organization Information:

Name of Organization: JP ¢ Fgﬁ%@\%) atj

Type of Business: Organization Size (No. of employees):

Number of GCPK graduates in your
organization:

B. Pharmacy Program Objectives/Outcomes:

From your experience with récent graduates of Pharmacy Programs at GCPK, please
rate the degree to which these graduates achieved the indicated B.Pharm program
objectives/Outcomes. The Pharmacy Program objectives are expected to be normally achieved
within a period of 3-5 years after graduation. Please use the indicator scale to provide your

opinion.
Please insert ¢ v s in the appropriate box for your degree of satisfaction.

1*Excellent 2* Good 3* Average 4* Poor

"Program Object:ves/ Outcomes prepared the‘ Graduate for

Pharmacy Knowledge
Planning abilities

Problem analysis

Modern tool usage
Leadership skills
Professional Identity
Pharmaceutical Ethics
Communication

The Pharmacist and Society

Environment and Sustainability
11. Life-long learning /

Observations:
Based on your observations of GCP’s Pharmacy graduates, please list any observed strengths

and/or deficiencies
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Strengths:
F’\NC" ‘Oharmacy
Deficiencies: v 1 C oiedl® “?haS'sﬁlmL
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Date: mma\\‘l) Keesate e i r
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@Beethanijali Gollege of Plarmary

(App.foved by AICTE, PCI New Delhi and Affiliated to JNTU, Hyderabad)

Geethonjol Sy.No. 31, Cheeryal (V), Keesara (M), Ranga Reddy District. - 501 301.

EMPLOYER/INDUSTRY SURVEY

The National Board of Accreditation (NBA) the professional accrediting organization that
accredits Pharmacy Program. NBA requirgs each accredited program to demonstrate that ¥
dertain criteria are met through a specific multi-tieréd process. At the highest level are
Educational Objectives which are the broad statements that describe the career and
professional accomplishments that the programs are preparing graduates to achieve in 3-5

years after graduation.
¥

The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your help in completing this survey. Your response is a key part of our
continuous improvement process and is critical to our NBA accreditation endeavor.

Oroanization Information:

¥ame of Organization: Qb& P )’\MMﬂC&M‘HCﬂ[% evt 7D

Organization Size (No. of empicyees):

Type of Business:

Nuniber of GCPX graduates in your
organization:

B. Pharmazacy Program QObjectives/Cuteomues:

From your experience with recent graduates of Pharmacy Programs at GCPK, please
rate the degree to which "these graduates achieved the indicated B.Pharm " program
objectives/Outcomes. The Pharmacy Program objectives are expected to be normally achieved
within a period of 3-5 years after graduation. Please usec the indicator scale to provide your

opinion.
Please insert ‘x’ in the appropriate box for your degree of satisfaction.

1*Excellent 2* Good 3* Average 4* Poor

Gradua

Pharmacy Knowledge

A
N

Planning abilities y
v

Problem analysis » P2
Modern tool usage v

Leadership skills: .

Professional Identity

W<

Pharmaceutical Ethics

Communication

WI0INIO O AW | =

A
N

b
o

Egpvironment and Sustainability

/

v

The Pharmacist and Society v |
« A

&7

11. Life-long learning L%

Observations: § ¥
Based on your observations of GCP’s Pharmacy graduates, please list any observi;i/lvstrengths
r\

and/or deficiencies <
oRINCIFAL

Strengths: C/LO'ZM% 190((‘\( idowa.% \Q‘Y\O UJM e o i of Pharmacy
. Aedady (L OHEMT Y )
jenci \e Litef ‘e )3 %&g i isial & SE V)
Deficiencies: Ag 5“0{,\, MmO © Ll cCionCi 1 Cneeryall V), RToPg ) ,

Date: o WAX—Q\X/\(W &/haM Le % 0 Cuk ignature
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ﬂ;(\ @eethargali Qollege of Jharmacy
%_j (App}oved by AICTE, PCI'New Delhi and Affiliated to JNTU, Hyderabad)

Gestnonjol Sy.No. 31, Cheeryal (V), Keesara (M), Ranga Reddy District. - 501 301.

EMPLOYERS: SURVEY QUESTIONNARE

Dear Sir,

iThe Natione_ﬁ Board of Accreditation (NBA) the professignal accreditihg organization that
accredits Pharmady Program. NBA requires each accredited program to demonstrate that
certain criteria are met through a specific multi-tiered process. At the highest level are
Educational Objectives which are the broad statements that describe the career and
professibnal accomplishments that the programs are preparirg graduates to achieve in 3-5

years after graduation.

The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your help in completing this survey. Your response is a key part of our
continuous improvement process and is critical to our NBA accreditation endeavor.

Organization Information:
Name of Organization: PU(_S E P HA‘L\/\ I\CEUTL C AL-—S "P VT— LT D

Organization Size (No. of employees):

Type of Business:

Number of GCPK graduates in your

organization:
€ 3

Questions Answers
1. What are the strengths of our Under ol \ ‘: A
graduates? q UD@\ "'»\&OX { X’l OOX ﬂ@ CM«OX
2. What are the weaknesses of our Under \ N R ?
graduates? foxe 5)‘( OC,JG C(O./t oY MNK’OV‘/\ n ©
3. What areas are most/least important to your A W .
company? ?(/wc}: W\a/( Yoo w OO
4. Is consideration being given to addition of ¥ VS Ohakox "o %w( N e )

other programs? If so, what area(s)? '\{@
5. What additional experiences/preparations do B M Lce Ké ‘O \/\‘(1 IS \‘(‘ﬂl{ XD\(\W)W\Q \47 /

you expect? M}M/\/\
6. What type of job training do you provide? &N

7. Do you see any changes that may need to be o 5 Py
made or considered with the program 6)(/\'?9\’ { "Aj CUx? cud e @ '

educational objectives? If so, what would be
your suggestion?

8. Do you see any changes that may need to be \
made or considered with the program g"au*S'\" d\’ml 2 ONEL— Dy~
outcomes? If so, what would Be your ¥
suggestion? " 8 ,
9. Do you see any other issues that may need to h\ [ i
be discussed?

List of ‘Program Educational Objectives’ and Program Outcowﬁrﬁlwsgmf&—

S QU —
Date: f(? " OF V“"“:&?L Signaturirector Technical
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Beethanjalt Qollege of JPharmacy
(Approved by AICTE, PCI'New Delhi and Affiliated to JNTU, Hyderabad)
Sy.No. 31, Cheeryal (V), Keesara (M), Ranga Reddy District. - 501 301,

EMPLOYERS: SURVEY QUESTIONNARE

Dear Sir,

, §
% The National Board of Accreditation (NBA)

the professional accrediting organization that

accredits Pharmacy Program. NBA requires each accredited program to demonstrate that
certain criteria are met through a specific multi-tiered process. At the highest level are

Educational Objectives which are the broad

statements that describe the career and

professional accomplishments that the program$ are preparing graduates to achieve in 3-5

years after graduation.

The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your help in completing this survey. Your response is a key part of our
continuous improvement process and-is critical to our NBA accreditation endeavor.

Ozxganization Information:

Name of Organization: ?A(\M/\\a?/v\ Z/\ﬁﬁ{ Colemees Pyt H"A*

Type of Business:

Number of GCPK graduates in your
organization:

Organization Size (No. of employees):

Questions

Answers a

1. What are the strengths of our Under
raduates?

QDD& *waw %aﬂtﬂm

2. What are the weaknesses of our Under
graduates?

Move pfcweﬂaﬁ o\n‘@u\i:%x*ou\ Y€

e

3. What areas are most/least important to your
company?

4. Is consideration being given to addition of
other programs? If so, what area(s)?

OP@"E&]M ﬂ(wuul&:ﬂﬂ@ l\/w\m{

5. What additional experiences/ preparations do
you expect?

Rasio 4

6. What type of job training do you provide?

Nes o |
— phyicd phatwesy/
U o

40

7. Do you see any changes that may need to be

made or considered with the program

educational objectives? If so, what would be
our suggestion?

T A=

704 %L'(t’é CUNYA LA Ol

8. Do you see any changes that may need to be
made or considered with the program
outcomes? If so} what would be your
suggestion? § ¢

%”\Lix/s((w\?l oke - — OV

9. Do you see any other issues that may need to

be discussed?

'\LD ®

List of ‘Program Educational Objectives’ and Program Outcomes is appended for your reference
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Beothaniali Tollege of JPharmary

(Approved by AICTE, PCI New Delhi and Affiliated to JNTU, Hyderabad)

Gestranjal Sy.No. 31, Cheeryal (V), Keesara (M), Ranga Reddy District. - 501 301.

EMPLOYER/INDUSTRY SURVEY

The National Board of Accreditation (NBA) the professional accrediting organization that
accredits Pharmacy Program, NBA requlres each accredited program to demonsfrate that
certain criteria are met through a specific multi-tiered process. At the highest level are
Educational Objectives which are the broad statements that describe the career and
professional accomplishments that the programs are preparing graduates to achieve in 3-5

years after graduation.
£ ¥

The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your help in completing this survey. Your response is a key part of our
continuous improvement process and is critical to our NBA accreditation endeavor.

Orzanization Information:

Ofe Scemees Pvd L.

Organization Size {Ko. of employees):

Name of Organization: AV\/\X*%QM

L
Type of Business:

Number of GCPK graduates in your
organization:

B. Pharmiacy Program Objectives/Cutcomes:

From your experience with recent graduates of Pharmacy Programs at GCPK, please
rate the degrée to which these graduates achieved the indicated B.Pharm program
objectives/Outcomes. The Pharmacy Program objectives are expected to be normally achieved
within a period of 3-5 years after graduation. Please use the indicator scale to provide your

opinion.
Please insert ‘x’ in the appropriate box for your degree of satisfaction.

1*Excellent 2* Good 3* Average 4* Poor

Pharinaéy Knowledge

Planning abilities

Problem analysis

Modern tool usage

Leadership skills

Professional Identity

Pharmaceutical Ethics

Communication

DR INOV TN A 0N | =

The Pharmacist and Society

T
o

Environment and Sustainability 5

DXPSPPRDe e

11. Life-long learning %

Observationsd 2 §
Based on your observations of GCP’s Pharmacy graduates, please list any observed strengths

and/or deficiencies

Strengths: Q(m\ ko "")‘e‘k}f [\M

Deficiencies: No ,

selhanjal CL:A
tﬁtma\\ ) Keesarad )

Date: Signature
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@eethanjali WUoliege ot JHharmacy
, (Approved by AICTE, PCI New Deihi and Affiliated to JNTU, Hyderabad)
Gesthanial Sy.No. 31, Cheeryal (V), Keesara (M), Ranga Reddy District. - 501 301.

EMPLOYER/INDUSTRY SURVEY

The National Board of Accreditation (NBA) the professional accrediting organization that
accredits Pharmacy Program. NBA requires each accredited program to demonstrate that
certain criteria are met through a specific multi-tiered process. At the highest level are
Educational Objectives which are the broad statements that describe the career and
professional accomplishments that the programs are preparing graduates to achieve in 3-5
years after graduation.

The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your heip in completing this survey. Your response is a key part of our
continuous improvement process and is critical to our NBA accreditaticn endeavor.

Organization Information:

Name of Organization: \/fc hewo Eotecl PV[P ESi

Type of Business: -lg o [JL\Q)\,VV\O\J Organizétion Size (No. of employees):

Number of GCPK graduates in your —‘/_/”_, 200
organization: Q e ot <z &0

B. Pharmacy Program Objectives/Outcomes: f,\ Diveas —?’Dﬂ/

From your experience with recent graduates of Pharmacy Programs at GCPK, please
rate the degree to which these graduates achieved the indicated B.Pharm program
objectives/Outcomes. The Pharmacy Program objectives are expected to be normaily achieved
within a period ‘of 3-5 years after graduation. Please use the indicator scale to provide your
opinion.

Please insert ‘¢’ in the appropriate box for your degree of satisfaction.

1*Excellent 2* Good 3* Average 4* Poor

Pharmacy Knowledge 1]
Planning abilities | A
Problem analysis
Modern tool usage <
v’

Leadership skills ' |0
Professional Identity L,
Pharmaceutical Ethics
Communication N
The Pharmacist and Society

Environment and Sustainability v’

11. Life-long learning
Observations:
Based on your observations of GCP’s Pharmacy graduates, please list any observed strengths
and/or deficiencies

Strengths: ( e)uitt W CoP % r)’\-ﬂ/gé’,m\ z vy 8 ‘Z,jjby\
Deficiencies: P/La,@}\ clo_ Q'?C/I)Gﬂw &L@.&J 7' Cé I
Date: OS«/ Z_/ 9 2O L CRING ~ AL
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Geethaniali Uollege of jiharmarcy

4 (Approved by AICTE, PCI New Delhi and Affiliated to JNTU, Hyderabad)
Geethanjal Sy.No. 81, Cheeryal (V), Keesara (M), Ranga Reddy District. - 501 301.

EMPLOYERS: SURVEY QUESTIONNARE

Dear Sir,

The National Board of Accreditation (NBA) the professional accrediting organization that
accredits Pharmacy Program. NBA requires each accredited program to demonstrate that
certain criteria are met through a specific multi-tiered process. At the highest level are
Educational Objectives which are the broad statements that describe the career and
professional accomplishments that the programs are preparing graduates to achieve in 3-5
years after graduation.

The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your help in completing this survey. Your response is a key part of our
continuous improvement process and is critical to our NBA accreditation endeavor.

Organization Information:

Name of Organization:

Type of Business: 'S;o - }DL.;'\&MQ\ Organization Size (No. of employees):
Number of GCPK graduates in your bR
organization: 1D fwec |- S LT
Tf\ P¥et 240D

Questions Answers
1. What are the strengths of our Under Eormnatie £ C ol o 27 I vecl o LU,
graduates? %f
2. What are the weaknesses of our Under J\ﬁ\

4 sck . e 640 .

graduates? J - C% )QW i )efj
3. What areas are most /least important to your ‘C'DQ_QLC_Q/@ D P R L5 C/Jé‘d[’q_
company? .-, .-, . e x petge e, Comnuanead)

. . . ., . l
4. 1s cons1derat10n being given to addition of 7«/ . ¢ ;‘f\ _(V\ deo Slved e 27@ Qf‘j

other programs? If so, what area(s)?

5. What additional experiences/ preparations do | , C:', P [ 724 (LTC (r))' (pq Co £
you expect? — - l’y

6. What type of job training do you provide? . PM&F clo /o:méﬁ— Lt Db

7. Do you see any changes that may rieed to be 9

made or considered with the program - d 0

educational obJect1ves'9 If so, what would be ’jh’m’f /9‘4)&@_(5\!5@0,; W}dj,, [ CVh W/
your SUggesti S * l\q 5 ZL\L‘/ Cne 7 /{/
8. Do you see any changes that may need to be

made or considered with the program /9,{_,&-5//3 C—M /\/7/ 3’%(‘[/) W‘CL‘LQ—K
outcomes? If so, what would be/your

suggestion? . ) . V) LLLW & C_o’(‘

9. Do you see any other issues that may need to . g : T ey
be discussed? * <::'/_(:“S %M = / g ﬁ\/ T

List of Program Educational Objectives’ and Program Outcomes is appended for your réference

Date: @§/59,/ O, | Signat/uaﬁ/?@/‘(

~ PRINCIPAL
Goethan 9! ~oliege of Pharmacy
Cheeryal(V), Keasara(M), b fedchal Dist, 7.5.-501301.
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@Beethanjalt College of MHharmary
e (Appfove,d by AICTE, PCI New Delhi and Affiliated to JNTU, Hyderabad)
Gesthanjcl Sy.No. 31, Cheeryal (V), Keesara (M), Ranga Reddy District. - 501 301.

EMPLOYER/INDUSTRY SURVEY

The National Board of Accreditation (NBA) the professional accrediting crganization that
accredits Pharmacy Program. NBA requires ea‘ch accredited program to demonstrate that
certaifi criteria are met through a specific multi-tiered pfocess. At the highest level are
Educational Objectives which are the broad statements that describe the career and
professional accomplishments that the programs are preparing graduates to achieve in 3-5

years after graduation.
§
The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your help in completing this survey. Your response is a key part of our

continuous improvement process and is critical to our NBA accreditation endeavor.

Organization Information:

Name of Organization: YA’V\N\\%SW\ L’({{

Type of Business:

ienees  Ponvare imited
Organization Size (No. of employees):

Number of GCPK graduates in your
organization:

B. Pharmacy Program Otkicctives/Outcomes:

From your experience with recent graduates of Pharmacy Programs at GCPK, please
rate the degree to which thesé; graduates achieved the indicated B.Pharm prog"ram
objectives/Outcomes. The Pharmacy Program objectives are expected to be normally achieved
within a period of 3-5 years after graduation. Please use the indicator scale to provide your

opinion.
Please insert ‘x’ in the appropriate box for your degree of satisfaction.

1*Excellent o* Good 3* Average 4* Poor

e :
Pharmacy Knowledge _
Planning abilities X
Problem analysis '
Modern tool usage

Leadership skills

Professional Identity
Pharmaceutical Ethics
Commitnication

The Pharmacist and Society
Environment and Sustainability

11. Life-long;learning _ o X
Observations: © ¥ ' % #

Based on your observations of GCP’s Pharmacy graduates, please ist any observed strengths
and/or deficiencies A % \® aN
v '\a‘m [\

Strengths: G‘-iooc\’ ‘)vu(&‘\cg\ \C,u\t)ul\/& &%g . ?%\Q .

A x.‘ﬂ e, l' 5

\O|00| N[OV 1| W19 =

PP LRI ¢

-
o

Y

s . AL\
Deficiencies: «‘Ao e\“e‘ et </\1\N~'
k- t\\\\\‘\\“ 1 \ =
Qv Signature

Date:
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@Beethanjali Oollege of Pharmaey

£ (Approved by AICTE, PCI'New Delhi and Affiliated to JNTU, Hyderabad)
Geslnonol Sy.No. 31, Cheeryal (V), Keesara (M), Ranga Reddy District. - 501 301.

EMPLOYER/INDUSTRY SURVEY

The National Board of Accreditation (NBA) the professional accrediting organization that
accredits Pharmacy Program. NBA requires each accredited program to demonstrgte that
certain criteria are met through a specifié multi-tiered process. At the highest level are
Educational Objectives which are the broad statements that describe the career and
professional accomplishments that the programs are preparing graduates to achieve in 3-5

years after graduation.

The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your help in completing this survey. Your response is a key part of our
continuous improvement process and is critical to our NBA accreditation endeavor.

Croaniration Information: =
Hame of Organization: VAVN\&@M L-HEQ_ Scienees (?W v&}ﬂ )\M’U\{A‘

Type of Business: Crganization Size (No. of employees):

Humbter of GCPX graduates in your
organization:

B. Pharmacy Program Objectives/Qutcomes:

<

From your, experience with recent graduates of Pharmacy Programs at GCPK, please
rate the degree to which these graduates achieved the indicated B.Pharm program
objectives/Outcomes. The Pharmacy Program objectives are expected to be normally achieved
within a period of 3-5 years after graduation. Please use the indicator scale to provide your
opinion.

Please insert ‘x’ in the appropriate box for your degree of satisfaction.

1*Excellent 2* Good 3* Average 4* Poor

7T

1. Pharmacy Knowledge N
2. Planning abilities X
3. Problem analysis
4. Modern tool usage %
S. Leadership skills ' X
6. Professional Identity X '
7. Pharmaceutical Ethics Y
8. Communication d x
9. The Pharmacist and Society X
i 10 Environment and Sustainability " ‘ X
w11, Life-long learning : & i X!
* Observations: % u '
Based on your observations of GCP’s Pharmacy graduates ple ﬁfs‘\t aﬂy obs%{geki strengths
and/or deficiencies \//)O'“}%Jvﬁ r \\\u 3 &\\““

Strengths: G\Befj ? !,“(_9\ \Q-Hhuﬁ\ugy ‘ C\ N \\‘( 3
Deficiencies: No s P\“'\
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EMPLOYER/INDUSTRY SURVEY

The National Board of Accreditation (NBA) the professional accrediting organization that
ccredits Pharmacy Program. NBA requires each accgedited program to demonstrate that
certain criteria are met through a specific multi-tiered process. At the highest level are
Educational Objectives which are the broad statements that describe the career and
professional accomplishments that the programs are preparing graduates to achieve in 3-5

years after graduation.
& i
The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your help in completing this survey. Your response is a key part of our
continuous improvement process and is critical to our NBA accreditation endeavor.

Organization Information: 2
Name of Organization: \'\'EB& DO_S F & LO &PV L S0LO TJ:OM 5 LT D

Type of Business: Organization Size (No. of employees):

Number of GCPK graduates in your
organization:

B. Pharmacy Program Objectives/Outcomes:

From your experience with recent graduates of Pharmacy Programs at GCPK, please
rate the degree to which these graduates achieved the indicated B.Pharm program
objectives/Outcomes. The Pharmacy Program objectives are expected to be normally achieved
within a period of 3-5 years after graduation. Please use the indicator scale to provide your
opinion.

Please insert ‘x’ in the appropriate box for your degree of satisfaction.

1*Excellent  2* Good 3* Average 4* Poor

Planning abilities X
Problem analysis

Modern tool usage
Leadership skills X
Professional Identity
Pharmaceutical Ethics X
Communication
The Pharmacist and Society X

Environment and Sustainability il X

11. Life-long learning . X
Observations: ¥ ¥ . i
Based on your observations of GCP’s Pharmacy graduates, please list any observed strengths

and/or deficiencies

P
Strengths: G‘LSJ& W\Q/A‘%/( pR\NC\ AL

jal macy
‘ R dGebsieariat College of Phar
— RQ‘?/"S medooien tn%izia&iﬂg“'KZGsi{a\ﬁ),Me@ma\ Dist. 1550130

b<| P Do

1000 | OV on | O3 I | =
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o

Date: Signature
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‘”{r{(\ @Beethanjali Callege of Pharmacy

EMPLOYER/INDUSTRY SURVEY

The National Board of Accreditation (NBA) the professional accrediting organization that
accredits Pharmacy EFrogram. NBA requires each accredited program to demonstrate that
certain criteria are met through a specific multi-tiered process. At the highest level¥are
Educational Objectives which are the broad statements that describe the career and
professional accomplishments that the programs are preparing graduates to achieve in 3-5

years after graduation.
£ F

The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your help in completing this survey. Your response is a key part of our
continuous improvement process and is critical to our NBA accreditation endeavor.

Name of Organization: H:\:N DUS 'l GILO BA' L SOLD T«IDN LTD

Type of Business: Organization Size (No. of employees):

Organization Information:

Number of GCPXK graduates in your
organization:

B. Pharmacy Program Objectives/QCutcomes:

From your experience with recent graduates of Pharmacy Programs at GCPK, please
rate the degree to which these graduates achieved the 'indicated B.Pharm program
objectives/Outcomes. The Pharmacy Program objectives are expected to be normally achieved
within a period of 3-5 years after graduation. Please use the indicator scale to provide your
opinion.

Please insert ‘&’ in the appropriate box for your degree of satisfaction.

1*Excellent 2* Good 3* Average 4* Poor

s R : %
1. Pharmacy Knowledg X
2. Planning abilities X<
3. Problem analysis X
4. Modern tool usage X
5. Leadership skills X
6. Professional Identity ¥
7. Pharmaceutical Ethics X
8. Communication X
9. The Pharmacist and Society X
10 Environment and Sustainability % X
11. Life-long learning i X
Observations: . - ' '
Based on your observations of GCP’s Pharmacy graduates, please list any observed strengths
and/or deficiencies - ?%j
, A& oL
Strengths: C,—-‘MA Kﬂe@\/&;\%& PK (N F’ - s pmmac.‘,’
N N N é\ s \\O\%\ nl'i"\?lz\'n\.\ C (}\“{\\:\(/J -\ '\').\S\.\. ¢ 3
Deficiencies: QW"’\& ooen o\ I* s A, Mel(Rat

(neeryat !
Date: Signature
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, (Approved by AICTE, PCI New Delhi and Affiliated to JNTU, Hyderabad)
~ 8y.No. 31, Cheeryal (V), Keesara (M), Ranga Reddy District. - 501 301.

EMPLOYER/INDUSTRY SURVEY

The National Board of Accreditation (NBA) the professional accrediting organization that
accredits Pharmacy Program. NBA requires each accredited program to demonstrate that
certain criteria are met through a specific multi-tiered process. At the highest level are
Educational Objectives which are the broad statements that describe the career and
professional accomplishments that the programs are preparing graduates to achieve in 3-5
vears after graduation.

The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your help in completing this survey. Your response is a key part of our
continuous improvement process and is critical to our NBA accreditation endeavor.

Organization Information: ) . 5
Name of Organization: &EEE& HE‘ALTH C?AYIEE SOLD TZLC)M

Type of Business: Organization Size (No. of empldyees):

Number of GCPK graduates in your
organization:

B. Pharmacy Program Objectives/OQutcomes:

=

From your experience with recent graduates of Pharmacy Programs at GCPK, please
rate the degree to which these graduates achieved the indicated B.Pharm program
objectives/Outcomes. The Pharmacy Program cbjectives are expected to be normally achieved
within a period of 3-5 years after graduation. Please use the indicator scale to provide your
opinion.

Please insert ‘%’ in the appropriate box for your degree of satisfaction.

1*Excellent 2* Good 3* Average 4* Poor

| S.No. | Program Objecti tcomes prepared the Graduate for | 1*
’ 1. Pharmacy Knowledge
2. Planning abilities
3. Problem analysis
4, Modern tool usage X
5. | Leadership skills ’
6. Professional Identity
7. Pharmaceutical Ethics
8. Communication
9. The Pharmacist and Society
10 Environment and Sustainability M
11. Life-long learning S ’
 Observations: !

Based on your observations of GCP’s Pharmacy graduates please list any observed strengths
and/or deficiencies
A\

Strengths: ‘\ecp\ (PV‘Q"“"%C}/\ e w)\ ‘Q‘SK f}r’% ? ?\\23 3“‘\'\\\.

Deficiencies: ‘\\ © 93 CO\\Q\% ‘6\““ ,
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{Approved by AICTE, PCI New Delhi and Affiliated to JNTU, Hyderabad)
Sy.No. 31, Cheeryal (V), Keesara (M), Ranga Reddy District. - 501 301.

EMPLOYER/INDUSTRY SURVEY

The National Board of Accreditation {NBA) the professional accrediting organization that
weredits Pharmacy Program. NBA requires each accredited program to demonstrate that
~ertain criteria are met through a specific multi-tiered process. At the highest level are
isducational Objectives which are the broad statements that describe the career and
brofessional accomplishments that the programs are preparing graduates to achieve in 3-5
vears after graduation.

The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
nel. We seek your help in completing this survey. Your response is a key part of our
continuous improvement process and is critical to our NBA accreditation endeavor.

Organization Information:

(HERTS HEACTH CARE  =0LOTIONS

Type of Business: Organization Size {No. of employees):

Name of Organization:

Number of GCPK graduates in your
organization:

8. Pharmacy Program Objectives/Outcomes:

From your experience with recent graduates of Pharmacy Programs at GCPK, please
vate the degree to which these graduates achieved the indicated B.Pharm program
ubjectives/Outcomes. The Pharmacy Program objectives are expected to be normaily achieved
within a period of 3-5 years after graduation. Please use the indicator scale to provide your
spinion.

Please insert ‘%’ in the appropriate box for your degree of satisfaction.

1*Excellent 2* Good 3* Average 4* Poor

. S.No.: i*
' il Pharmacy Knowledge X
2. | Planning abilities K
3. Problem analysis X ’
4 Modern tool usage "%
5. | Leadership skilis ’ X
6. Professional Identity % §
7. | Pharmaceutical Ethics X
8. Communication X )
9, The Pharmacist and Society & A
10 Environment and Sustainability R
11. Life-long learning A
Observations: ’

iased on your observations of GCP’s Pharmacy graduates please list any observed strengths
ancd/or deficiencies

Strengths: CXUQC{ (TLLQ\,{;L.Q&\ ‘Q/I/Lcﬁ

Deficiencies: No ,

b ;
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(Approved by AICTE, PCI'New Delhi and Affiliated to JNTU, Hyderabad)
Geelnanjol Sy.No. 31, Cheeryal (V), Keesara (M), Ranga Reddy District. - 501 301.

EMPLOYER/INDUSTRY SURVEY

The National Board of Accreditation (NBA) the professional accrediting organization that
accredits Pharmacy Program. NBAjgrequires each accredited program to demonstrate tl}at
certain criteria are met through a specific multi-tiered process. At the highest level are
Educational Objectives which are the broad statements that describe the career and
professional accomplishments that the programs are preparing graduates to achieve in 3-5

years after graduation.
F f

The Purpose of this survey is to obtain employers input on the quality of the B.
Pharmacy graduates at GCPK and to assess if academic Program Objectives/Outcomes are
met. We seek your help in completing this survey. Your response is a key part of our
continuous improvement process and is critical to our NBA accreditation endeavor.

Organization Information:
Name of Organization: \r\-TN D(_) D A (J'?LD BPT(/ 50(/() TIO N g LTD

Type of Business: Organization Size (No. of employees):

Number of GCPK graduates in your
organization:

B. Pharmacy Program Objectives/Outcomes:

From your experience with recent graduates of Pharmacy Programs at GCPK, please
rate the degree to which these graduates achieved the indicated B.Pharm program
objectives/Outcomes. The Pharmacy Program objectives are expected to be normally achieved
within a period of 3-5 years after graduation. Please use the indicator scale to provide your

opinion.

Please insert ‘x’ in the appropriate box for your degree of satisfaction.

1*Excellent  2* Good 3* Average 4* Poor

Pharmacy Knowledge
Planning abilities
Problem analysis
Modern tool usage
Leadership skills
Professional Identity
Pharmaceutical Ethics X
Communication

The Pharmacist and Society

lq Environment and Sustainability N X

11. . | Life-long learning .. X

Observations: ' ¥ f
Based on your observations of GCP’s Pharmacy graduates please list any observed strengths

and/or deficiencies

Strengths: W %m M?ﬁ/ A’”’%C\Pp‘ \\am‘\a\’
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